	UWA Athletic Training Education Program

Approved Clinical Instructor (ACI) Evaluation

	Please indicate your feelings on each the following traits of your clinical instructor.  When appropriate, we encourage feedback, in the space provided at the end of this evaluation form.

	1= strongly disagree (occurs less than 40% of the time)

2= disagree (occurs less than 25% of the time)

3= neither agree or disagree (occurs 50%)
	4= agree (occurs greater than 25%)

5= strongly agree (occurs greater than 40% of the time)

N/A = not applicable (no opportunity to observe)

	This ACI Evaluation is submitted on
	
	and is on
	

	
	Date
	
	Name of ACI

	for the
	
	semester of the
	
	year
	


Instructor Knowledge

	1.
	Combines academic knowledge with clinical practice and instruction
	1
	2
	3
	4
	5
	N/A

	2.
	Follows up on his/her own lack of knowledge and seeks out the correct information
	1
	2
	3
	4
	5
	N/A

	3.
	Admits to the ATS when he/she does not know the correct answer to a question and actively seeks the appropriate answer
	1
	2
	3
	4
	5
	N/A

	4.
	Actively communicates with peers / supervisors on uncertain issues
	1
	2
	3
	4
	5
	N/A

	5.
	Actively strives to be up to date on information regarding the field of athletic training and educational reform
	1
	2
	3
	4
	5
	N/A

	6.
	Is proficient in technology when appropriate
	1
	2
	3
	4
	5
	N/A

	7.
	Is proficient in successful communication of a knowledge base to the ATS
	1
	2
	3
	4
	5
	N/A

	8.
	ACI is prepared for educational sessions
	1
	2
	3
	4
	5
	N/A

	9.
	ACI assesses the clinical experience for situations / attitudes that will enhance / impede students experience
	1
	2
	3
	4
	5
	N/A

	10.
	ACI explained objectives and proficiencies to the ATS
	1
	2
	3
	4
	5
	N/A

	11.
	When teaching an ATS, the ACI demonstrates the skill, allows to ATS to perform the skill, and offers correction
	1
	2
	3
	4
	5
	N/A

	12.
	Is knowledgeable in the area of instruction they supervise / teach
	1
	2
	3
	4
	5
	N/A


Instructor Characteristics

	1.
	ACI continually challenges his/her own professional growth
	1
	2
	3
	4
	5
	N/A

	2.
	ACI provided orientation of the first day of the clinical experience
	1
	2
	3
	4
	5
	N/A

	3.
	ACI improves his/her professional / employment situation each year
	1
	2
	3
	4
	5
	N/A

	4.
	ACI keeps up with current information in Athletic Training
	1
	2
	3
	4
	5
	N/A

	5.
	ACI prepares a learning experience prior to the ATS coming to clinical setting
	1
	2
	3
	4
	5
	N/A

	6.
	ACI was available to the ATS for feedback, instruction, and evaluation
	1
	2
	3
	4
	5
	N/A

	7.
	ACI understands the need for activities outside the profession
	1
	2
	3
	4
	5
	N/A

	8.
	ACI actively promotes student understanding of professional responsibilities
	1
	2
	3
	4
	5
	N/A

	9.
	ACI is respectful of ATS and other ACIs and corrects ATS in appropriate manner
	1
	2
	3
	4
	5
	N/A

	10.
	ACI is an effective communicator
	1
	2
	3
	4
	5
	N/A

	11.
	ACI is an active listener
	1
	2
	3
	4
	5
	N/A

	12.
	ACI encourages ATS to ask questions and promotes open discussion with ATS regarding clinical experiences
	1
	2
	3
	4
	5
	N/A


Clinical Supervision Aptitude

	1.
	ACI recognizes and utilizes teachable moments on my clinical rotation
	1
	2
	3
	4
	5
	N/A

	2.
	ACI is in control of athletic training situations
	1
	2
	3
	4
	5
	N/A

	3.
	ACI recognizes and utilizes different motivational techniques in various situations
	1
	2
	3
	4
	5
	N/A

	4.
	ACI provides feedback to ATS in a timely and appropriate manner
	1
	2
	3
	4
	5
	N/A

	5.
	ACI corrects ATS in an appropriate and timely manner
	1
	2
	3
	4
	5
	N/A

	6.
	ACI uses all capabilities to maximize the ATS’s achievement
	1
	2
	3
	4
	5
	N/A

	7.
	ACI demonstrates confidence in the ATS’s ability to succeed and communicates high expectations / challenges ATS
	1
	2
	3
	4
	5
	N/A

	8.
	ACI assists ATS in daily tasks
	1
	2
	3
	4
	5
	N/A

	9.
	ACI is concerned about the clinical experiences of the ATS
	1
	2
	3
	4
	5
	N/A

	10.
	ACI asks for ATS feedback regarding his/her teaching methods
	1
	2
	3
	4
	5
	N/A

	11.
	ACI keeps on-going expectation of ATS throughout rotation
	1
	2
	3
	4
	5
	N/A

	12.
	ACI demonstrates realistic expectations / confidence in the ATS’s ability to succeed and communicates high expectations / challenges ATS
	1
	2
	3
	4
	5
	N/A


